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ARTICLE 1 - PURPOSE OF AGREEMENT

Section 1 - Preamble:

A) The City Acknowledges 11 O.S. SEC 51 101 et sect, as amended, grants to Police Officers well recognized rights to

labor, such as the right to organize, the right to be represented by a collective bargaining agent of their choice, and the

right to bargain collectively concerning wages, hours and all other terms and conditions of employment.

B) Pursuant thereto, this Agreement is entered into by, and between, The City of Harrah. Oklahoma ( herein referred to as

the " City" and or " Employer"), a municipal corporation, and the Fraternal Order of Police Lodge # 230 ( herein referred
to as the " Lodge," " FOP," " Officer[s]," and/or "Employee[s]"), the exclusive collective bargaining agent of Police
Officers of the City of Harrah, and thus made to:

1) Establish wages, hours, benefits, grievance procedures, and all other conditions of employment of represented
Officers of the City of Harrah Police Department.

2) Provide for quality Law Enforcement and Policing Services throughout the Employer's boundaries on an

uninterrupted basis for the benefit of the Citizens of the City of Harrah,

3) Provide a means of amicable adjustment of labor disputes.

Section 2 - Notice of Supremacy:

A) This Agreement reduces to writing the full and complete agreement between both Parties and supersedes all prior
negotiations and/or agreements, whether written or oral,

B) Any issues/items not specifically addressed in this Agreement shall fall under the purview of the Employee Manual of

the City of Harrah,

ARTICLE 2 - AUTHORITY & DURATION

Section 1 - Exclusive Representation:

A) The aforementioned Parties recognize the Fraternal Order of Police as the sole and exclusive employee representative
as set forth under 11 O,S. SEC. 51 - 103 of the Fire and Police Arbitration Act of the State of Oklahoma.

B) Employer agrees under said statutes, the Employer and the Fraternal Order of Police are the only parties which may

legally and appropriately confer, negotiate, and enter into agreements on matters which relate to wages, hours, and all

other conditions of employment as provided in the Fire and Police Arbitration Act and the Collective Bargaining
Agreement covering all members,

C) The Employer and the Lodge have, by these present, reduced to writing the Agreement entered into by the City of

Harrah, Oklahoma and the Fraternal Order of Police, Lodge # 230, through collective bargaining as the term is defined

in 11 O.S. SEC. 51 - 101, as amended,

The ternis of this Agreement, as well as bargaining and arbitration for the terms of a successor agreement shall

be governed by the terms of the Fire and Police Arbitration Act,

It shall be the obligation of Employer and Lodge to arrange to meet, at reasonable times, and confer in good
faith within ten ( 10) business days after any written notice requesting a meeting to collectively bargain.

Section 2 - Duration:

A) This Agreement shall be effective as of July l", 2026, and shall remain in full force and effect through June 30th, 2028,

pursuant to the ternts of the Fire and Police Arbitration Act, 11 O.S. SEC, 51 - 101 et sect The parties acknowledge and

agree that all monetary portions of the Agreement for FY 2027-2028 are subject to the appropriation of adequate and

sufficient funds at the beginning of FY 2027-2028. In the event that the City is unable to or fails to appropriate adequate
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and sufficient funds by June 22, 2027 for FY 2027-2028. the one hundred twenty ( 120) day notification requirement set

forth in the Fire and Police Arbitration Act for the Lodge to request bargaining on monetary issues will be deemed waived
for FY 2027-2028 and the parties will immediately enter into good faith negotiations for that fiscal year on monetary
issues only. All other provisions of this Agreement will continue in full force and effect as set forth herein. Any agreement
on monetary terms reached thereafter will be effective as of July 1, 2027, unless the parties agree on an alternative date.

B) It is strictly understood all time limits found within this Agreement may be extended by written mutual concurrence and

agreement of the Parties herein.

ARTICLE 3 - RECOGNITION

Section 1 - Exclusive Bargaining Agent:

A) Employer recognizes the Fraternal Order of Police, as the exclusive bargaining agent for all bargaining unit members of

the City of Harrah Police Department as defined by 11 O.S. SEC. 51 - 102 and 11 O.S. SEC. 50 - 101 et seq.

B) This Agreement is hereby made between the City of Harrah and the Lodge # 230 and is valid upon approval of the City
Council and the Lodge at Large.

Section 2 - Exclusion of Certain Employees:

A) Parties recognize the following employees as being excluded from the bargaining unit:

1) The Chief of Police or Designee.

2) The Assistant Chief of Police.

The Administrative Assistant.

4) Reserve Police Officers.

5) Part-time Police Officers.

B) Parties recognize the following employees as being covered by this Agreement. while being excluded from the Grievance

Procedure(s), as outlined herein, until completion of the initial probationary period:

1) Initial Probationary Officers.

a) The Lodge recognizes, and is in full agreement, this shall riot prohibit the City from terminating the

employment of a probationary employee under applicable State and Federal Law thr failure to meet

probationary standards.

C) This Section in no way limits participation in the Lodge by persons who wish to join, whose membership the Lodge
accepts, and applies only to the bargaining unit.

ARTICLE 4- SAVINGS CLAUSE

Section 1 - Invalidation:

A) If any provision of this Agreement, or the application of such provision, should be rendered or declared invalid by any

court of competent jurisdiction, or by reason of any existing or subsequently enacted legislation, the remaining parts or

portions of this Agreement shall remain in full force and effect.

1) Parties agree to immediately negotiate and substitute for the invalidated Article, Section, or any portion thereof.

Section 2 - Appendices & Amendments:
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A) This Agreement may be amended by mutual agreement of the parties.

l) Such agreements must be reduced to writing, executed by both parties, and attached hereto,

B) Any appendices to this Agreement shall be numbered ( or lettered), dated, and signed by the Employer and the Lodge,
and shall be subject to the provisions of this Agreement unless the terms of said appendices specifically remove or change
a provision of this Agreement, and all appendices shall become part of this Agreement upon ratification.

ARTICLE 5- PREVAILING RIGHTS

Section l - Acknowledgment:

A) The Employer and Lodge hereby acknowledge the Oklahoma. Fire and Police Arbitration Act, 11 O.S. 1981, SEC. 51 -

11 1, as it may be legislatively or judicially amended, modified, interpreted, repealed, or invalidated from time to time,
asserts " all rules, regulations, fiscal procedures, working conditions, departmental practices, and manner of conducting
operation and administration of police departments, currently in effect of the effective date of any negotiated agreement,
shall be deemed a part of said agreement unless and except as modified or changed by the specific terns of such

agreement."

ARTICLE 6 - ADMINISTRATIVE RIGHTS

Section 1 - Employer's Rights Under this Agreement:

A) Except as limited herein, all rights to manage and direct the Police Force, which have not been specifically addressed by
this Agreement, shall remain the exclusive right of the City of Harrah and the Chief of Police, including, but not limited
to:

1) Determining the Policies of the Department, and or City, including the exclusive right to manage the affairs of

the Police Department in all respects not specifically amended by this Agreement,

Except in cases of emergency, any amendments to policies will be announced ten ( 10) calendar days
in advance of its implementation.

To assign working hours.

To direct the members of the Police Department, including the right to hire, lay-off, promote, transfer, and, for

just cause and subject to the grievance procedure, to discipline any employee covered by this Agreement,
including, but not limited to, suspension, demotion, and termination.

4) To determine the table of organization of the Police Department, including:

a) The right to organize, and reorganize, the Police Department.

b) The right to determine the size of the department.

c) The right to determine job classifications and ranks based upon duties assigned.

d) To determine the safety, health, and property protection measures for the Police Department.

1) The City agrees to meet with the Lodge regarding any safety and/or health concerns the Lodge
may have so as to promote the most efficient exercise of this management right by the City.

To allocate and assign work within the regular scope of employees' duties.

To be the sole judge of qualification of employees,
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g) To schedule operations and to determine the number, and duration, of hours of assigned duty per week.

h) To establish and enforce the Police Department rules, regulations, and orders.

To introduce new, improved, or different methods and techniques of operation of the Police

Department or change existing methods or techniques.

j) To determine the amount of supervision necessary.

k) To control the department budget.

l) To take whatever actions necessary to carry out the mission of the City in situations of emergency.

Section 2 - City Council's Authority:

A) The City Council of Harrah has the right, and authority to determine the,

1) Purpose and mission of the City of Harrah.

2) Amount of budget to adopt thereto, as specified in the Charter of the City of Harrah.

ARTICLE 7 - NON-DISCRIMINATION CLAUSE

Section 1 - Inclusivity Statement:

A) Employer and Lodge agree there shall be no discrimination against any employee, or person, because of race, color,
national or ethnic origin, age, religion, disability, sex, sexual orientation, gender identity or expression, veteran status,

handicap status, or status of Lodge membership.

1) The Employer and the Lodge hereby agree the wording used throughout this Agreement in masculine and

feminine genders shall be extended equally to those who may identify as a neutral or otherwise defined gender.

Section 2 - Non -Discrimination against Members:

A) Employer agrees not to discriminate against any employee for, or because of, his/her activity on behalf of, or membership
within, the Fraternal Order of Police.

B) Employer agrees not to engage in any activities or actions which promote, or allows for a hostile working environment

against employees.

ARTICLE 8 - PROHIBITION OF STRIKES AND LOCK -OUTS

Section 1 - No Right to Strike:

A) During the term of this Agreement, Lodge agrees it is the public policy of the State of Oklahoma to accord to the

permanent members of any paid Police Department in any municipality all rights of labor, other than the right to strike

or to engage in any work stoppage or slowdown.

The Lodge agrees nothing contained within the Fire and Police Arbitration Act constitutes a grant of the right
to strike and such strikes are prohibited,.

B) Upon written notification to Lodge by the City, FOP member(s) engaged in a strike, as defined in the Fire and Police

Arbitration Act, 11 as. SEC. 51 - 102, shall immediately be ordered by the Lodge to return to work.

Lodge agrees to take all reasonable action to ensure the member(s) return to work as soon as possible.
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Section 2 - No Right to Lock Out:

A) Employer agrees it shall not lock out any employee due to a labor dispute, nor conduct any activities to discourage
employees from exercising or asserting his/her rights pursuant to this Agreement nor Local, State. or Federal Law.

ARTICLE 9 - PERSONNEL REDUCTIONS & LAY-OFFS

Section 1 - Reduction in Force:

A) In the event of a reduction in force. employees shall be laid off in inverse order of seniority, to be determined by the

employee's most recent date of hire and/or classification, if applicable.

Section 2 - Recall Rights:

A) Employees shall be recalled from lay-off status by seniority, to be determined by the employee's most recent date of hire
and/or classification, if applicable.

Recall rights shall be preserved for a period of two ( 2) years from the date of layoff.

Notice of recall shall be mailed via certified mail to the Lodge, and to the employee at the last place of residency
listed on employee personnel records.

Any employee who fails to report for duty within thirty ( 30) business days following receipt of notice of recall,
or within thirty ( 30) business days following attempted delivery of such notice if the same is unclaimed or

otherwise not received, shall be deemed as having permanently terminated his/her employment,

B) No new employees will be hired until the employee(s) laid -off, and the Lodge, have been notified to recall,

ARTICLE 10 - ALCOHOL & CDS TESTING POLICY AND PROCEDURES

Section 1 - Policy Statement:

A) The City and Lodge recognize the importance of having a drug and alcohol -free workplace.

B) The abuse of drugs, alcohol, or other chemical substances endangers the safety of the public, the employee, and other

City employees and recognizes that it is in its best interest. as well as the best interest of its employees and the public, to

prevent and eliminate drug, alcohol and/or substance abuse in the workplace.

C) Any employee found using, possessing, selling, distributing or being under the influence of a controlled substance and/or

alcohol during working hours, or while on City property, or while using City equipment will be subject to discipline up

to and including termination of employment.

I) This policy shall in no way prohibit an Officer from possessing controlled substances, illicit drugs, or alcoholic

beverages during the performance of his/her official duties, such as those seized as evidence.

Section 2 - Effective Date:

A) This policy will be effective ten ( 10) days after official posting in a prominent place at all City facilities where employees
routinely report for duty and following distribution of the policy to all employees.

1) A copy will be given to each applicant upon receipt of a conditional offer of employment.

Section 3 - Application:

A) This policy applies to all employees, as well as all applicants for employment who have received a conditional offer of

employment.
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B) This policy will comply with the Oklahoma Standards for Workplace Drug and Alcohol Testing Act, 40 O.S. SEC. 551
et seq. (The " Act") as amended front time to time.

Section 4 - Pre - Employment Testing:

A) A1I applicants will undergo controlled substance and/or alcohol testing following a conditional offer of employment,
prior to final hiring and assignment.

1) Refusal to undergo a test, or a positive test for substances not proscribed by a licensed physician, will result in

the City withdrawing its conditional offer of employment.

2) Adulteration of a specimen or test will be considered a refusal to undergo such test.

3) Section 21 of this Article shall serve as such " Drug and/or Alcohol Testing Consent" form.

Section 5 - Testing for Cause:

A) Drug and/or alcohol testing may be conducted on an employee if the City has reasonable suspicion, he/she may be under

the influence of drugs or alcohol, including, but not limited to, the following circumstances:

1) Observation of drugs or alcohol on or about the employee's person or in the employee'svicinity.

2) Observation of employee's conduct which suggests he/she is under the influence of drugs or alcohol,

3) Receipt of a report of drug or alcohol use by an employee while at work.

4) Information an employee has tampered with drug or alcohol testing at any time.

5) Negative job perforttance patterns by the employee.

6) Excessive or unexplained absenteeism or tardiness.

B) The supervisor will inform employee, in writing, of the reason for the test.

1) A written record of the situation leading to the drug or alcohol test will be created and signed by the supervisor(s)
within 24 hours of the event,

2) A copy of the report will be forwarded to the Human Resources Department.

C) The employee involved must stop work immediately and will be transported as soon as possible to the designated testing
facility by a management/supervisory employee,

1) The employee will not be allowed back to work until the results of the test are known.

Section 6- Post -Accident Testing:

A) Post - Accident drug/alcohol testing may be conducted on an employee where there has been damage to City property or

equipment, or the employee or another person has sustained an injury while at work.

1) Such test will be administered while the employee is still on duty or as close as possible.

2) An employee required to submit to a post -accident alcohol or drug test is prohibited from any use of alcohol or

drugs, of any kind, following the accident until he/she undergoes such testing.

Section 7 - Random Testing:

A) The City may, at various times, randomly select Officers for unannounced testing for alcohol or controlled substances
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not prescribed to him/her by a licensed physician.

Section 8 - Periodic Scheduling:

A) The City may require members to undergo drug, or alcohol, testing as part of a routinely scheduled employee fitness for

duty examination.

Section 9 - Post -Rehabilitation Testing:

A) The City may require an employee to undergo drug and/or alcohol testing, without prior notice for a period of up to two

2) years after the employee's return to work following a positive test result or following participation in a drug or alcohol

dependency program.

Post -rehabilitation testing will be conducted in addition to any other testing the employee is subject to under
this policy.

Section 10 - Substance(s) for which a test may be given:

A) The City reserves the right to test for all illicit drugs and for the presence of alcohol.

1) Test for controlled substances, or any such metabolite thereof, may include:

a) Amphetamines

b) Cannabinoids

c) Hallucinogens

d) Cocaine

e) Phencyclidine ( PCP)

f) Methaqualone

g) Illegal Steroids

h) Opiates

I) l3arbiturates

Benzodiazepines

k) Synthetic Narcotics

I) Designer Drugs

Section 11 - Methods & Documentation:

A) Collection, storage, transportation, testing facilities, and testing procedures will be conducted in accordance with rules

established by the State Board of Health.

1) Sample may be collected on the premises of the City at its election.

2) Body component samples will be collected with due regard to the privacy of the individual.

a) In no case may any City employee directly observe the collection of a urine sample.

3) A written record of the chain of custody of the sample will be maintained until no longer required.
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B) A1I sample testing will conform to scientifically accepted analytical methods and procedures.

Testing will include confirmation of any positive test results by gas chromatography, gas chromatography -mass

spectroscopy, or an equivalent scientifically accepted method of equal or greater accuracy as approved by the
State Board of Health at the cut-off levels as determined by the State Board of Health.

If a Breathalyzer is used, no discipline may be imposed unless a confirmation test is perfornied,

C) An applicant or employee will be given the opportunity to provide any information which he/she considers relevant to

the test, including currently or recently used drugs, prescriptions, or other relevant information.

D) An employee or applicant, in order to challenge the results of a positive test, may request a confirmation test of such
sample within twenty-four (24) hours of receiving initial results.

l) The employee's sample must be collected within one ( 1) hour of the City's sample.

2) Tests may be in accordance with State Board of Health standards, as well as this policy.

Section 12 - Financial Responsibility:

A) The City is responsible for all costs associated with mandatory testing.

B) The employee or applicant shall be responsible for the cost of any confirmation test(s) requested unless such testing
reverses the findings of the initial positive result.

1) In the event of such reversal, the City shall reimburse the employee or applicant for the cost of said test(s).

Section 13 - Refusal or Test or Tampering with Sample(s):

A) Etnployees refusing to undergo testing according to the terms of this policy will be subject to disciplinary action up to

and including termination.

B) Adulteration of a specimen or of a drug or alcohol test will be considered as a refusal to undergo a test and will result in

disciplinary action up to and including termination of employment.

C) Section 21 of this Article shall serve as such " Drug and/or Alcohol Testing Consent" fora.

Section 14 - Review Officer:

A) The City will contract a Review Officer who will receive confirmed positive test results from the testing facility and

evaluate those results in conjunction with the subject employee and/or applicant.

1) The Review Officer will be qualified by the Board of Health to receive, interpret, and evaluate said results.

B) Upon receiving a confirmed positive test result, the Review Officer will contact the applicant or employee prior to

notification of City Officials.

1) The applicant or employee will be given the opportunity to explain the test results.

Section 15 - Confidentiality:

A) The City will treat all tests, and all information related to such tests, as confidential materi

B) All records relating to drug testing will be kept separate from personnel records.

C) The records are the property of the City but will be made available to the affected applicant or employee for inspection
and copying, upon request, and will also be made available for review by the Review Officer,

D) Except as set forth below, records will not be released to any other person without written consent from the
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Employee/Applicant.

However, the City may release the records:

a) In compliance with valid judicial or administrative order.

b) As admissible evidence in a case or proceeding before a court of record or administrative agency if the

employee or the City, is named as a party therein.

To employees or agents of the City of Harrah who need access to the records in

connection with administration of this policy and the Oklahoma Standards for

Workplace Drug and Alcohol Testing Act.

Section 16 Disciplinary Action:

A) The City may take disciplinary action, up to and including termination of employment, against employees who:

1) Tests positive for alcohol and/or drugs or medication(s) not prescribed to them by a licensed medical physician.

2) Receives a positive test result which indicates the employee was under the influence of such substance(s),
prescribed or otherwise, while on duty.

3) Refuses to test under this policy.

4) Adulterates a specimen or drug and/or alcohol test.

B) The City will evaluate the employment history of any employee who tests positive for alcohol or controlled substance(s)
other than those prescribed by a licensed physician.

The appropriate course of action will be determined based on the employee's total work record.

Where deemed appropriate by management, an employee may be offered the opportunity to enter into a

rehabilitation program.

Continued employment will be contingent upon the successful completion of a rehabilitation program

and an agreement to undergo periodic drug and/or alcohol post -rehabilitation testing for up to two ( 2)
years.

C) Employees who have tested positive, and who have been offered the opportunity to participate in a rehabilitation program

in lieu of termination of employment, will not be allowed to return to work until they can provide a verified negative
return to work" rest from a City approved facility.

1) An employee may be allowed a maximum of twelve ( 12) weeks to provide a verified negative " return to work'

drug or alcohol test,

2) If a negative test is not provided within twelve ( 12) weeks, his/her employment will be terminated.

3) Until a negative " return to work" test is supplied, the employee will be on leave without pay.

a) An employee may request permission to use accrued sick leave and vacation leave.

4) An employee may request a " return to work" test no sooner than two ( 2) weeks from a positive test result, and

subsequently every other week thereafter, until a negative " return to work" test is obtained.

5) Employees refusing to seek help or submit to testing in accordance with this policy will be subject to disciplinary
action.

D) The City reserves the right to initiate disciplinary action, up to and including termination of employment, for the first

positive test result.
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In the event the City does not terminate the employment of an employee who has a positive test result, the

employee who enters a rehabilitation program after the positive test results will be permitted to do so only once.

2) Any fixture recurrence of substance abuse wilt result in termination of employment.

3) An employee who is discharged from employment on the basis of refusal to undergo drug or alcohol testing or

based on a positive drug or alcohol test will be considered as having been discharged for misconduct for the

purpose of unemployment compensation.

a) The City will protest any application for unemployment benefits.

E) Decisions regarding disciplinary action under this policy shall be final and binding.

Section 17 - Prohibitions:

A) No employee may report for duty within four ( 4) hours of consuming alcohol or remain on duty while having an alcohol
concentration of 0.04 or greater.

No supervisor will permit any employee to perform his/her duties upon becoming aware the employee has an

alcohol concentration of 0.04 or greater.

B) No employee will be on duty, operate a City vehicle/equipment, or perfonn job duties while in possession of an alcoholic

beverage nor consume any alcoholic beverage while on duty.

C)

This shall not preclude an Officer from transporting alcoholic beverages such as those seized or obtained during
the official performance of his/her duty.

No employee may report for duty, drive a City -owned vehicle, operate City equipment, or remain on duty when the

employee has used any controlled substance, except when the use is pursuant to the instructions of a physician and where
the physician has advised an employee the substance will not adversely affect the employee's ability to drive a vehicle
or operate equipment.

No supervisor, having knowledge an employee has used a controlled substance, may permit such employee to

be on duty or drive/operate any City vehicle or equipment.

Section 18 - Responsibilities of Individuals:

A) In order to comply with the provisions of this policy, each employee shall adhere to the following:

An Employee who has been prescribed a controlled substance which might affect the safe performance ofhis/her

duties is required to notify his/her supervisor prior to performing any hazardous or dangerous tasks.

2) Employees may not report to work and may not continue to work while impaired by any controlled substance

identified in this policy.

The services provided by certain employees are performed, at times, under hazardous conditions. Employees
are encouraged to come forward and report any violation of this policy to management.

Section 19 - Right to Take Legally Prescribed Substances:

A) Subject to the obligation set forth in Section 18(A)(1), nothing in this Article shall he interpreted to mean an employee
is prohibited from taking prescription medications/controlled substances prescribed to him/her by a licensed physician ,
while off -duty, so long as such use is pursuant to the instructions of such physician,

If an Officer has taken such prescription medications/controlled substances while off -duty, and is called into

service, it shall be the duty of the Officer to inform his/her supervisor of such medications or substances which

may impair the Officer's ability to safely perform his/her duties have been taken,
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No Office shall report for duty within eight ( 8) hours of taking such medication(s),

Section 20 - Medical Marijuana:

An applicant or employee who possesses a valid Medical Marijuana license will not be discriminated against for

possessing the license.

t) The job of a police officer is deemed a " safety sensitive" position.

2) The City reserves the right to disciplinary action if an employee tests positive for marijuana.

3) The City reserves the right to impose discipline if an employee is found to be using or is in possession of

marijuana at work or during work hours, regardless of whether the employee possesses a valid Medical

Marijuana license.

a) This shall not prohibit Officer from being in possession of marijuana which has been legally seized

during the course of his/her duties.
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Section 21:

CITY OF HARRAH

DRUG and/or ALCOHOL TESTING CONSENT FORM

Employee/Applicant Name:

City Representative Requesting Test:

CONSENT AND AUTHORIZATION TO RELEASE INFORMATION:

Date:

The undersigned hereby consents to a drug screen/alcohol test as required by the City of Harrah and in conformance
with its drug and alcohol testing policy. I further authorize the results of the drug screen and/or alcohol test, whether negative or

positive, to be released to the City manager and/or Human Resources Director.

APPLICANT:

understand a refusal to consent to a drug screen and/or alcohol test is sufficient
reason to withdraw any conditional offer of employment, and I will not be employed by the City of Harrah. I also understand a

positive result, for any controlled substance(s) not prescribed to me by a licensed physician, on the drug screen and/or alcohol

test will result in my application for employment with the City of Harrah being deemed withdrawn.

EMPLOYEE:

hereby give my consent to the aforementioned drug screen and/or alcohol test

with the understanding the results shall be reported to the City Manager and/or Human Resources Director, and such results

shall be kept as confidential as possible under State and Federal Laws.

Date:
Employee/Applicant.

Witness

ARTICLE 11- OFFICERS' BILL OF RIGHTS:

Section 1 - Purpose:

A) Employer agrees Due Process, especially in the face of disciplinary action, is crucial to ensuring a fair and safe working
environment for all Officers covered under this agreement.

1) Employer and all management personnel shall treat all Officers professionally, without discrimination, bias,
hostility, racism, or any threatening or coercive conduct which promotes, allows, creates, or promulgates a

hostile work environment, regardless of employment status,

Employer shall not discriminate against any Officer covered by this Agreement for his/her connection to,

Affiliation with, or participation in the Fraternal Order of Police, pursuant to the provisions established in this
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Agreement to include, but not limited to, the Oklahoma Fire and Police Arbitration Act, the ' Garrity Rule'

Garrity v. New Jersey, 385 U.S. 493 [ 19671), and Weingarten Rights' ( NLRB v. fVeingarten, Inc„ 420 U.S.
251 [ 19751),

Section 2 - Complaints:

A) Formal Complaints:

1) For the purposes of this Agreement, a " formal complaint" shall be defined as a written document, which
details the specific allegation(s) of misconduct, wrongdoing, or illegal activity against an Officer, made by the

specific alleged victim(s) of said activity, or the parent of alleged victim in the case of a minor.

Officers will be informed and provided with such information, as soon as it is practical, each and every time a

formal complaint is received against him/her.

Section 3 - Internal Investigations:

A)

B)

If an Officer is under investigation for any reason which could potentially lead to disciplinary actions greater than a

verbal warning, including criminal prosecution, he/she shall be notified immediately.

Any subsequent investigations, interviews, questioning, or interrogations shall be conducted under the following
conditions:

Within three ( 3) business days, the Officer shall be notified of the investigation, allegation(s), or complaint(s)
made against him/her.

If the Officer is being investigated based on the receipt of a Formal Complaint, he/she shall be provided a

copy of the actual complaint documentation, which shall contain the following information:

a) The name of the complainant(s).

b) The name, or description, of Officer(s) alleged to have committed the action(s) under review.

c) The complete and specific nature of the allegation(s).

d) The cotnplainant'ssignature, which shall be signed under penalty of perjury.

Preliminary discussions with supervisory personnel within the Police Department shall not include any

questioning or require the Officer to provide an oral or written response to the allegation(s) against him/her

unless he/she does so voluntarily after being formally advised of such investigation_

a) If an Officer does riot voluntarily consent to providing a statement or response to such allegation(s)
against him/her, contact shall be strictly limited to:

Giving notice to the Officer a complaint has been made against him/her.

Providing a copy of the complaint(s) to the Officer and summary of facts.

Providing Officer, in writing, with the disciplinary action(s) to be taken against him/her
should the allegation(s) be sustained.

4) Placing the Officer on administrative leave, pending the results of an investigation, should it

be warranted.

b) No Officer may be reprimanded or face disciplinary action(s) for refusing to provide a statement

prior to being provided with a Garrity notice.

5) Officer shall be provided, in writing, with the name of the person(s) or Agency assigned to conduct, or assist
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in, the investigation.

6) Officer shall be provided, in writing, a description of any evidence obtained.

a) If an audio or video recording has been obtained, an unedited copy of such recording(s) shall be

immediately provided to the Officer.

7) Employer shall schedule such interviews, questioning, or interrogations no less than three ( 3) business days
after Officer has been provided a copy of such complaint(s) and evidence, to allow him/her to obtain adequate
representation.

8)

9)

Officer shall have the right to consult a Lodge representative,, attorney, or any other representative of his/her
choice prior to being interviewed, questioned, or interrogated and to have such council or representation
present during such event, or to be represented by such directly.

During such interviews, questioning, or interrogations:

a) Officer shall be advised of his/her rights, prior to conninencement of any interview, questioning, or

interrogation.

b) All questions directed to the Officer shall be asked by, and through, one ( 1) person at a time.

Officer shall be allowed to answer each question to his/her satisfaction.

All interviews or interrogations shall he limited in scope to activities, circumstances, or events

pertaining directly to the Officer's alleged misconduct or illegal activity which form the basis of the

investigation and are contained within the initial complaint.

d) Interviews, questioning, or interrogation sessions shall be conducted for reasonable periods, and shall

be timed to allow the Officer such personal necessities, breaks, rest periods, and meals are requested
by the Officer and acceptable in a normal, professional setting.

Officers being interviewed, questioned, or interrogated shall not be subjected to any manner of

repetitive questioning intended to confuse, or entrap, the Officer into providing conflicting responses

to questions of the same nature.

f) Officers being interviewed, questioned, or interrogated shall not be subjected to offensive language,
or to being threatened with transfer, dismissal, or any other disciplinary actions, nor be promised or

rewarded as an inducement to obtain his/her testimony or evidence.

g) The interviewing, questioning, or interrogations of the Officer may be audio - recorded, at the

discretion of the investigator, as may the Officer record such proceedings.

Section 4 - Official Determination:

A) After the completion of any investigation conducted against an Officer, the Chief of Police shall determine the final

classification of the complaint as follows:

2)

Unfounded - The allegation is false, not factual, or was made with no corroborative evidence.

Exonerated The incident in which the complainant reported did occur, however, the Officer's actions were

lawful or proper under the circumstance.

3) Sustained - The allegation is supported by sufficient evidence.

B) Upon completion of such investigation, the Chief of Police, having made a final classification, shall provide Officer

with a copy of all reports, tapes, transcripts, recordings, all known material facts, evidence, opinions, and

recommendations related to the investigation into the incident(s).
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C) The Officer under investigation shall receive, in writing, notification from the Chief of Police, or designee. as to the
outcome and/or determination of the investigation.

D) Should the Officer be disciplined by written reprimand, suspension, demotion, transfer, reassignment, or dismissal

arising from this, or any investigation or incident(s), he/she will be notified in writing as to the action being taken and

the reason therefore.

Section 5 - Just Cause Required:

A) No Officer shall be disciplined, demoted, denied promotion, transferred, reassigned, discharged, or otherwise

discriminated against in regard to the Officer's employment, or threatened with any such treatment, as a result of the

Officer exercising his/her rights granted by this Agreement.

B) Any and all disciplinary actions must be for " Just Cause" and be properly documented as set forth by, and pursuant to,
this Agreement.

Section 6 - Regulations & Confidentiality:

A) Investigations conducted against an Officer shall be considered strictly confidential unless required to be disclosed

pursuant to subpoena, court or administrative order, or as required by applicable state or federal law.

B) All internal investigation files shall be retained by the Police Department and are not a matter of public information or

record unless subject to:

1) The Open Records Act ( ORA) of the State of Oklahoma

2) Lawful order of a court of competent jurisdiction or administrative body.

3) The response to the Employee's request for benefits.

C) Unfounded or Exonerated complaints and/or investigations against an Officer shall remain confidential.

All information or mention of such incident(s) relating to the complaint and investigation shall remain within

internal investigative files confidentially, subject to the following:

a) The Chief of Police may inform complainant(s) of'the final classification.

D) Officers will have access to his/her Personnel File and to Department Policy and Procedures.

l) Officers shall not be discriminated against in any manner as a result of requesting to view, or obtain copies of,
such material.

ARTICLE 12 - GRIEVANCE PROCEDURE:

Section 1 - Right to File a Grievance:

A) The Lodge, or any employee covered by this Agreement, may file a grievance within ten ( 10) working days ( excluding
weekends and observed Holidays) of the alleged occurrence as herein defined.

B) All covered employees shall be afforded the full treatment and protection of Federal and State law, statutes, and

regulations to include, but not limited to, the ` Garrity Rule' ( Garrity v. New Jersey, 385 U.S. 493[1967]), and

Weingarten Rights' (NLRB v. Weingarten, Inc., 420 U.S. 251 [ 1957]), and the Articles of this Agreement.

Section 2 - Notice of Impending Grievance:

A) The Lodge president, or designated representative, to include, but not limited to, the Oklahoma FOP Labor Council,

may report an impending grievance to the Chief of Police or appropriate supervisor, in an effort to forestall its
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occurrence and/or obtain resolutions

1) During this phase, the aggrieved employee, Lodge, Chief of Police, or the appropriate supervisor should make

every effort to resolve this issue immediately.

Section 3 - Procedural Steps:

A) Any controversy between the Employer and the Lodge, or employee, concerning the interpretation, enforcement, or

application of any provision of this Agreement or concerning any of the terms or conditions of employment contained in

this Agreement, shall be adjusted in the following manner:

1) STEP 1 - Employee(s), believing to be aggrieved, shall first discuss the issue with a designated Lodge
representative,

STEP 2 - The employee and Lodge representative believing the grievance to be well founded shall present, in

writing, to the Chief of Police, or designee, such grievance within ten ( 10) working days ofthe occurrence

giving rise to said grievance.

a) The Chief of Police shall provide a written response to the aggrieved employee within ten ( 10)
working days from the receipt of the grievance.

STEP 3 - If grievance is not resolved in " STEP 2," a written grievance appeal shall be presented to the City
Manager, within ten ( 10) working days of receiving the initial response from the Chief of Police.

The City Manager shall provide a written response to the aggrieved employee within ten ( 10) working
days from the receipt of the grievance appeal.

4) STEP 4 - If a grievance is not satisfactorily resolved in " STEP 3," the Lodge shall have the sole right of

discretion.

a) Aggrieved employee(s) may submit the grievance to arbitration within ten ( 10) working days of

receipt of the response from the City Manager.

STEP 5 - Upon submitting said grievance to arbitration:

a) Parties shall request list of seven ( 7) arbitrators from the Federal rnediation and Conciliation Service

FMCS).

b) Within ten ( 10) calendar days from the receipt of such list, a designated representative of the Lodge
and the City Manager shall meet and alternately strike names from the list until one Arbitrator

remains, which shall be selected as the impartial Arbitrator.

The Lodge shall strike the first name.

Upon the selection of the Arbitrator, Parties will notify the FMCS,

This meeting, name striking, and notification shall be completed in three ( 3) business days.

c) Upon notification to the FMCS, the selected Arbitrator shall be contacted, and a hearing shall be set

within ten ( 10) business days of the date Arbitrator is notified of his/her selection, if at all possible.

d) The Arbitrator shall call and conduct a hearing, giving at least seven ( 7) days' notice in writing to the

Parties as to the time and place of such hearing.

1) The hearing shall be informal, and the rules of evidence prevailing in judicial proceedings

shall be persuasive, but not binding.

2) Any and all documentary evidence and other data deemed relevant by the Arbitrator may be
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entered into evidence.

The Arbitrator shall have the power to administer oaths, and to require by subpoena the

attendance and testimony of witnesses, the production of books, records, and other evidence

relative or pertinent to the issue(s) presented for determination.

4) The hearing will be completed no later than twenty ( 20) days frotn the time of

commencement.

Within thirty ( 30) calendar days of the conclusion of hearing, or as soon as possible thereafter, the

Arbitrator shall issue a written opinion, containing the findings and recommendations with respect to

the issues presented.

1) A copy of this decision shall be mailed to the Lodge and to the Employer.

f) With respect to the interpretation, enforcement, or application of the provisions of this Agreement, the

findings and recommendations of the Arbitrator shall be final and binding on the Parties of this

Agreement and shall take effect no later than thirty ( 30) calendar days after receipt of Arbitrator's

decision.

g) The Arbitrator's authority shall be limited to the interpretation and application of the tenns of this

Agreement and/or any supplement thereto.

1) The Arbitrator shall have no jurisdiction to establish provisions of a new Agreement, or to

arbitrate away, in whole or in part, any provisions and amendments thereof.

2) This shall not preclude individual wage grievances.

h) The cost of the impartial arbitrator shall be shared equally between Lodge and Employer.

l ) If a transcript of the proceedings is requested, it shall be the financial responsibility of the

requesting party.

Section 4 - Timeline:

A)

B)

All time limits set forth in this Article, and this Agreement, may be extended by written mutual consent of Employer
and the Lodge.

Failure by either Party to abide by the established time limits without a written mutual consent extension shall result in

an " in -favor," or " forfeit to," decision for the other party.

This provision shall not be construed as a means to employ deception or trickery, by either Party, to obtain a

premature decision or to avoid due process pursuant to this Agreement.

C) All correspondence between involved persons in this process should be by such delivery system as to ensure verifiable

receipt.

D) Parties shall work together professionally to ensure the provisions of this Agreement are met.

Section 5 - Binding Arbitration:

A) It is specifically and expressly understood filing a grievance under this Article, which as its last step final and binding
arbitration, constitutes an election of remedies and a waiver of any and all rights by, both Parties, to litigate or otherwise

contest the final answer rendered through the grievance procedure in any court or other appeals forum.

ARTICLE 13 - LABOR & MANAGEMENT MEETINGS:
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Section 1 - Meetings:

A) Parties agree to meet semi-annually, or when agreed upon, for the purpose of maintaining good labor-management
relations.

The site for such meetings will be mutually agreed upon.

2) The Employer and Lodge agree a good, productive, working relationship is essential and mutually beneficial.

ARTICLE 14 - LODGE BUSINESS:

Section 1 - Professional Leave:

A) The Lodge, as a whole, shall be permitted up to one hundred twenty ( 12(x) hours of professional leave, each fiscal year,
to conduct Lodge Business.

1) If additional time is needed, members may use their accrued Compensatory leave or PTO.

B) The request for professional leave shall be submitted on the standard leave request form, at least three ( 3) days prior to

its use.

In cases of an emergency, the request may be made orally to the Chief of Police, and later confirmed in

writing,

Such requests shall be subject to manpower considerations,

C) The Employer agrees to make every reasonable effort to afford Lodge members professional leave for official Fraternal

Order of Police Business.

D) A log showing total number of professional days used shall be maintained in the Office of the Financial Director,

E) Professional leave is separate, and not computed against the employee's accrued PTO or Compensatory leave, nor shall

employees be required to work on non-scheduled workdays, to include regularly scheduled days off, as a result of its

use.

F) The Employer shall be entitled to assume all requests for professional leave have been approved by the appropriate
Lodge officials and shall not be responsible for granting additional time if such requests were not authorized.

Section 2 - Lodge Meetings:

A) Members shall be able to regularly attend Lodge meetings and business within the City of Harrah, while on duty,
subject to calls for service.

ARTICLE 15 - BULLETIN BOARDS:

Section 1 - Required Placement:

A) Employer agrees to allow the Lodge, at minimum, one ( 1) bulletin board, to be located in the Officers' area within the

Police Department Building,

1) The location(s) of such bulletin board(s) shall be mutually agreeable to both Parties,

B) Bulletin board(s) shall be used for the purpose of posting notices of FOP meetings, elections, election returns, FOP

appointments to Office, shift -bid lists, recruitment, off -duty employment opportunities, activities, educational,
recreational, and social affairs, or other such matters of the Fraternal Order of Police.
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Section 2 - Appropriate Materials::

A) It is understood by this Article, all material posted on the bulletin board(s) shall be consistent with what is reasonably,
and generally accepted to be, appropriate in a public and professional setting.

1) It shall be the responsibility of the Lodge to ensure the bulletin board(s) are current and properly maintained.

2) The Lodge will ensure the posting of such materials is limited only to the bulletin board(s) provided for the

FOP.

B) All material posted shall have the approval and signature of the Lodge President, Vice -President, Secretary, Pfreasurer,
Trustee, Sergeant at Arms, or Chaplain.

ARTICLE 16 - SENIORITY & PROBATION:

Section 1 - Seniority:

A) Definition:

1) As used herein, the term " seniority" shall refer to, and be defined as, the continuous and uninterrupted length
of service or employment from the original date of hire as a full-time commissioned Police Officer.

a) Subsequent seniority dates for an employee who is promoted above his/her peers shall commence

from the first ( l') day of assignment to each classification.

B) Termination of Seniority:

t) Seniority shall terminate, for the purposes of this Agreement, when an employee covered herein voluntarily
terminates his/her employment with the City of Harrah for any reason, to include retirement.

C) Reinstatement of Seniority:

After the effective date of this Agreement, seniority for an employee reinstated shall continue, as uninterrupted
from his/her original date of hire, as applicable, his/her date of classification.

2) For the purposes of this Agreement, the term " reinstated" shall refer to an Officer who has returned to duty
following a Personnel Reduction, a Leave of Absence, or Administrative Leave.

D) Seniority Disputes:

1) In the event two ( 2), or more, employees share identical seniority based upon his/her original date of hire,

seniority shall be determined, in order, as follows:

a) Alphabetical order of the employee's surname,

b) Test scores on the hiring and/or promotional written tests, if available and required.

c) Certification levels.

2) Standing of employees with identical seniority, after all of the above provisions have been exhausted, will be

determined by the Lodge.

Lodge shall take into consideration any previous Law Enforcement experience, certification, hours of

training completed, and/or date of initial application when making such determination,

E) Officers classified as Patrolman and Master Patrolman shall maintain seniority based upon original date of hire as a full-

time Police Officer and not date of classification, regardless of step increases obtained.
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Section 2 - Probation:

A) Initial Probation Period:

1) Each employee hired shall be subject to an initial probationary period.

a) An Officer previously employed with the City of Harrah shall be subject to a new Initial Probationary
Period, beginning from the most recent date of hire, unless reinstated.

The initial probationary period for an employee covered by this Agreement shall be as follows:

a) Oklahoma CLEET Certified Officers:

1) Probationary period shall commence on the first date of employment with the City of Harrah
as a full-titne Officer and shall terminate twelve ( 12) months thereafter; contingent upon

stipulations set forth in this Article,

b) Uncertified Officers/ Officers certified in another State or Federal Agency:

Probationary period shall commence on the first date of employment with the City of Harrah
as a full-time Officer and shall terminate twelve ( 12) months from the date of his/her

Oklahoma CLEET Certification, contingent upon stipulations set forth in this Article.

B) Requirements to Complete Initial Probationary Period:

1) To successfully complete the initial probationary period, an employee who is Oklahoma CLEET certified at

the time of employment as a full-time Officer must:

a) Employee must have physically worked his/her assigned shifts for the City of Harrah for a minimum
of eleven ( 11) months of this twelve ( 12) month period.

1) No authorized absence as a result of the use of accrued leave, nor the appropriate use of Sick

or Injury leave, which does not exceed twenty ( 20) shifts during the probationary period,
shall be considered an inability to meet with obligation,

b) Successfully complete his/her FTO Program by demonstrating competency in the ability to carry out

his/her assigned duties as a Police Officer for the City of Harrah.

c) Meet all reasonable expectations set forth by the Chief of Police or designee.

C) Extension of Initial Probationary Period under Extenuating Circumstances:

In the event an employee is unable to satisfy the above requirements due to events beyond the Officer's control,
the initial probationary period will be extended equal only to the length of time necessary for the employee to

meet the requirements set forth above.

a) These events shall include:

1) Serious Illness or Medical Emergency.

Work -related injury which prevents the employee from performing normal, or light, duties

and tasks assigned.

3) Military Service ( as provided by State or Federal Law)

4) The Academy or certification process becomes unavailable during a government shutdown or

State of Emergency, as declared by the Governor of this State, or the President of the United

States.

Page 22 of 58



5) Any additional situation in which the Chief of Police deems it necessary to do so.

b) Any extension to an employee's probationary period shall serve as an opportunity for the employee to

demonstrate his/her fitness for duty and allow the City adequate time to evaluate the employee's
progress and shall not be used as a form of disciplinary action.

D) Administrative Extension of Probation:

In the event an employee fails to satisfactorily complete his/her initial probationary period under any of the

provisions set forth in the Article, as a result of unsatisfactory performance, the employee's service may be

terminated.

The initial probationary period may be extended, for a period not to exceed ninety ( 90) days, at the sole

discretion of the Chief of Police, if there is sufficient reason to believe the employee is likely to achieve a

satisfactory level of performance during the additional time provided,

This extension shall be referred to as an Administrative Extension of Probation.

b) If at the end of this Administrative Extension of Probation, the employee fails to demonstrate

satisfactory performance, his/her employment with the City of Harrah will be terminated,

In the event the Chief of Police elects not to initiate an Administrative Extension of Probation, which

results in termination of an employee who fails to satisfactorily complete his/her initial probationary
period, the decision will not be subject to the grievance or arbitration clause as set forth in this

Agreement.

Any extension to an employee's probationary period shall serve only as an opportunity for the employee to

demonstrate his/her fitness for duty and allow the City adequate time to evaluate the employee's progress.

ARTICLE 17 - CLASSIFICATIONS, PROMOTIONS, & STAFFING:

Section 1 - Classifications & Requirements:

A) Recruit ( Uncertified Officer):

Pay shall be " Recruit - Step 1."

Must meet with the City of Harrah's minimum hiring requirements for Police Officer.

a) Officer must be uncertified

b) No previous Law Enforcement experience required.

Must demonstrate competency in the ability to carry out basic patrol duties and become familiar with the

policies and procedures of the Harrah Police Department.

4) Advancement:

a) An Officer classified as " Recruit" shall not advance to " Patrolman" classification until the successful

completion of his/her initial probationary period,
B) Patrolman:

1) Pay shall begin at " Patrol - Step 1," and increase to a maximum of "Patrol Step - 4,"

2) Must possess an active Oklahoma CLEET certification,

Must have a working knowledge of the policies and procedures of the Harrah Police Department,
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4) Must demonstrate competency in the ability to perform the following Basic patrol duties:

a) Conduct initial interviews, lawfully seize evidence or property, and collect all necessary information

required to complete incident reports and prepare charge packets,

b) Properly handle, process, and store evidence in property lockers.

c) Work accidents, both minor and major collisions, and render aid until emergency medical personnel
an-ive.

d) Investigate those incidents, both misdemeanor and felony cases, in which the patrol division is

authorized to do so,

e) Recognize and field test potential illicit substances,

C) Master Patrolman:

1) Pay shall begin at " Patrol II - Step 1," and increase to a maximum of "Patrol II - Step 5."

2) Must meet all " Patrolman" expectations.

3) Must be employed by the City of Harrah for a minimum of three ( 3) years.

4) Must demonstrate a working knowledge of the policies and procedures of the Harrah Police Department.

5) Must demonstrate proficiency in the ability to perform all basic Patrolman duties with minimal or no assistance
from supervision.

6) Must be certified to operate the Intoxilyzer 8000 and maintain certification.

7) Must be Standardized Field Sobriety Test ( SFST) certified and proficient in administering test.

8) Must be Radar certified.

D) Sergeant:

1) Pay shall begin at " Sergeant Step 1," and increase to a maximum of "Sergeant - Step 5."

Must meet all basic requirements of "Master Patrolman" classification while demonstrating proficiency in the

ability to carry out basic patrol duties.

3) Must be familiar with the policies and procedures of the Harrah Police Department.

4) Must have five ( 5) or more years of Law Enforcement experience, with a minimum of three ( 3) years with the

Harrah Police Department, Ifno candidate meets the minimum time requirement, the Chief of Police, in his sole
discretion may waive the requirement in whole or in part.

5) Must have received an overall rating of " above average" during previous performance evaluation.

6) Must successfully pass written exam with a minimum score of seventy percent ( 70`Yo) or above, The test will be

either a nationally recognized test, a test prepared by OSU Tech, or a test prepared by some other source

mutually agreed to by the City and the Lodge. The City will provide access to necessary study materials thirty
30) days prior to the test. The written rest will remain in place for the duration of this Agreement.

7) Review Board: Each candidate who achieves a score of seventy percent ( 70%) or above on the written test will

be interviewed by a Review Board consisting of the following: One ( 1) senior management personnel from the

City; one ( 1) Harrah police officer of equal or higher rank than the position and two ( 2) individuals who have

held the rank of Sergeant or Lieutenant ( or the next rank after Sergeant in a department) for at least two ( 2)
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years and are from a municipal police department of equal or greater size than the City of Harrah. The

individuals will not be from a municipal police department sharing a geographic, municipal, or corporate limit
with the City of Harrah. The Lodge tnay, at its sole discretion, appoint one ( 1) member as a silent non -

participate to the Review Board. The four (4) members of the Review Board will rank the candidates upon

completion of the interview process.

8) Following completion of the Review Board, the Chief of Police will interview each candidate.

9) The Chief of Police will select from between the top two ( 2) candidates.

1(1) A person promoted to Sergeant will be placed on promotional probation for a period of six ( 6) months.

E) Lieutenant:

1) Pay shall begin at " Lieutenant - Step 1," and increase to a maximum of " Lieutenant - Step 5."

2) Must meet all basic requirements of "Sergeant" classification while demonstrating proficiency in the ability to

carry out both supervisory and Patrol duties,

3) Must hold or obtain within one ( 1) year of promotion, at minimum, the Intermediate Law Enforcement

certification.

4) Employed by the City of Harrah as a full-time Officer, classified as " Sergeant" for a minimum of three ( 3)
years.

5) Must have received an overall rating of "above average" in previous performance evaluation.

6) Must successfully pass written exam and Oral Review Board consisting of the Chief of Police.

7) Must continue to demonstrate proficiency in all requirements to maintain classification.

8) If no Sergeant meets the minimum qualifications for the position of Lieutenant during a vacancy, the Chief of

Police shall, for the good of the department, have the authority to waive certain minimal requirements, with the

approval of the City Manager.

F) Captain;

1) Pay shall begin at " Captain - Step 1," and increase to a maximum of "Captain - Step 5."

Must meet all basic requirements of "Lieutenant" classification while demonstrating proficiency in the ability to

carry out supervisory, administrative, and Patrol duties.

Must continue to demonstrate proficiency in all requirements to maintain classification.

4) If no Lieutenant meets the minimum qualifications for the position of Captain during a vacancy, the Chief of

Police shall, for the good of the department, have the authority to waive certain minimal requirements, with the

approval of the City Manager.

Section 2 - Advancement/Merit Increases:

A) On an employee'sanniversary date of hire or last promotion, the Officers shall be eligible for advancement to the next

highest step in pay scale.

1) An Officer shall not be eligible for such advancement during his/her initial probationary period.

This shall not preclude an Officer from receiving his/her appropriate reclassification,, and/or step

increase, immediately upon completion of his/her initial probationary period.

b) This shall not preclude an Officer from receiving any promotion(s) as determined by the Chief of
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Police, and subsequent step increase.

B) Advancement to the next step in pay scale, shall be contingent upon receiving an acceptable yearly performance
evaluation.

1) The Officer must have demonstrated competency in the ability to carry out his/her assigned duties.

a) Failure to maintain acceptable, and reasonable, performance levels may result in the Officer remaining
at his/her current pay and classification.

Officers who have reached the " cap" in his/her respective classification shall not be eligible for such merit

increase until promoted to the next classification.

Section 3 Promotions:

A) Promotions shall be subject to a six ( 6) month promotional probationary period, during which time the promoted
employee will be evaluated.

I) At the conclusion of this promotional probationary period, the Officer shall be confirmed in the new position,
or returned to his/her previous position at the discretion of the Chief of Police,

2) Any non - confirmation will not be considered an act of discipline,

B) For the purposes of this Agreement, an Officer who has been promoted shall not be considered a " Probationary Officer"

during such promotional probationary period.

ARTICLE 18 - PAY SCALE:

Section 1 - For Fiscal Year 2026-2027, employees covered by this Agreement will he compensated pursuant to the Pay Plan set

forth below which represents a four percent ( 4%) cost of living increase. For FY 2026-2027, employees covered by this Agreement
will be compensated pursuant to the Pay Plan set forth below which represents a four percent (4%) cost of living increase.

Section 2 - Pay Scale:

Step 1 Step 2

Fiscal Year 2026-2027

ten 3 Step 4 Step 5

Recruit 22.01 -not

certified

22.59 -certified

Patrol I 23.11 23.57 24.03 24.51

Patrol II 25.01 25.51 26.02 26.54 27.07

Sergeant 27.07 27.61 28.16 28.72 29.30

Lt/Capt. 29.30 29.87 30.46 31.06 31.68

Step 1 Step 2

Fiscal Year 2027-2028

Ste 3 Step 4 Step 5

Recruit 22.89 -not 23.49 -certified
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Patrol I 24.03 24.51 24.99 25.49

Patrol 1I 26.01 26.53 27.06 27.60 28A5

Sergeant 28.15 28.71 29.29 29.87 30.47

Lt/Capt. 30.47 31.06 3L68 32.30 3295

Upon promotion to a higher rank, the employee will be placed in the step in the new rank that provides for a four percent (4%)

increase in compensation,

Section 3 - In order to enhance the City's ability to attract the best qualified candidates, the Lodge agrees that the City may
credit a CLEET certified peace officer candidate with prior experience in a municipal police department of equal
or greater size as the Harrah Police Department or a candidate employed by Oklahoma Sheriff Department with
one step per year of service up to a maximum of placement in Patrol II, Step 3.

ARTICLE 19 - UNIFORMS & EQUIPMENT:

Section 1- Appearance:

A) Uniforms will be in accordance with Department policy and the sole discretion of the Chief of Police.

Section 2 - Equipment to be issued:

A) The following items will be issued to each Officer upon initial hire as follows:

1) Five ( 5) sets of uniforms:

a) Three ( 3) short -sleeved uniform tops

b) Three ( 3) long-sleeved uniform tops

c} Five ( 5) pairs of pants

d) One ( 1) uniform necktie

e) One ( 1) set of collar brass

f) One ( 1) name plate ( metal)

g) Two ( 2) official Harrah Police Badges (metal)

2) One ( 1) pair of duty footwear.

The design, brand, and style of footwear may be at the discretion of the individual Officer, so long as

such footwear is black in color, appropriate for the uniform worn, and does not pose an undue risk to

Officer safety.

1) Cost of such footwear shall not exceed one hundred fifty dollars ($ 150.00)

3) One ( 1) jacket, light.

4) One ( 1) Coat, heavy.

5) One ( 1) full-length raincoat.

6) One ( 1) ballistic vest, new:
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a) Shall be Level II or higher under contemporary NIJ standards.

7) One ( 1) canister of OC spray, as approved by the Chief of Police.

a) Shall be issued upon successful completion of CLEET training.

8) One ( 1) expandable baton, as approved by the Chief of Police.

a) Shall be issued upon successful completion of CLEET training.

B) Officers shall receive upon written request up to two ( 2) additional sets of uniforms each fiscal year.

1) Each officer regardless of the division and following the probationary period will be entitled to a

uniform/equipment allowance of Nineteen Hundred dollars ($ 1,900.00) per year to be used for the purchase of

uniforms or equipment that conforms to the Department'spolicy or is otherwise approved by the Chief of Police.
An employee seeking to purchase equipment that does not conform to the Department's policy must submit a

request for approval to the Chief of Police, The payments will be available in two ( 2) equal installments during
the second pay period in July and January of each fiscal year. Any payment will be by separate check and not

included with the regular paycheck.

All Officers shall be expected to maintain one ( 1) Class " A" Uniform for special occasions.

1) Officers may elect to wear ` six' pocket Class " A" uniform pants, as approved by the Chief of Police, while dressed
in the short - sleeve Class ` A' Summer uniform.

D) Officers may elect to wear a nylon and/or Kydex duty belt, as approved by the Chief of Police, at his/her own expense

provided one ( 1) leather duty belt is maintained to be worn with his/her Class ' A' uniform.

If a leather duty belt has not been issued to an Officer, at the Department's expense, the Officer may continue to

wear his/her duty belt as worn on patrol with Class " A" uniforms.

E) All uniforms, equipment, and gear, including items purchased with personal funds, that are damaged or destroyed in the
line of duty and not caused by any negligence or misconduct of the employee, will be repaired or replaced by the City. In
order to seek repair or replacement of an item, the employee must submit a written request for repair or replacement to the

Chief of Police within five (5) calendar days of the event giving rise to the request. The written report is to include:

1) A full description of the circumstances in which the damage or loss occurred;

2) A full description of the item damaged or destroyed;

3) A photograph of the damage if possible; and

4) The approximate date when the item was purchased along with any receipt that exists.

F) In the event that any personal property of the employee is damaged or destroyed in the line of duty due to circumstances
not involving negligence or misconduct by the employee, the City will pay for the repair or replacement up to $ 75.00 per
item except up to a maximum of $250.00 for prescription glasses or sunglasses; a maximum of $200.00 for dentures; a

maximum of $200.00 for watches; and a maximum of $600.00 for any personally owned firearm. However, all individuals

hired on or after January 1, 2024, will be provided with a City issued firearm. As such, the City will not be responsible for

the cost of repairing or replacing any personally owned firearm these employees elect to carry. As funding permits, the

same model or a newer model of City issued firearm will be made available to employees hired prior to January 1, 2024.

Upon being issued a City firearm, the City will no longer be responsible for the cost of repairing or replacing any personally
owned firearm an employee elects to carry. However, the City will be responsible for the repair or replacement of any

personally owned rifle damaged not due to the negligence or misconduct of the employee while used by the employee on

duty up to a maximum of $1,200.00.

G) Employer agrees to provide a departmentally owned cell phone to all personnel covered by this Agreement.

1) The City agrees to pay for such phone and service which is to be used for official business and job related activities
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only.

Employees will be required to execute an individual agreement pertaining to the cellular device issued to that

Officer.

3) Each Officer will be expected to respond to calls on the City issued cellular device while on duty and respond
within a reasonable period of time if called off duty.

4) The phone and service plan utilized shall be determined by the City.

a) The City shall pay a maximum of forty-five ($4500) per month

5) The phone shall be subject to the Open Records Act,

6) Employees agree the City shall not pay an Officer's personal phone bill, or any portion thereof.

Section 3 - Personally owned Firearms and Magazines:

A) Duty Weapon(s):

Officer shall be allowed to carry his/her own personally owned duty weapons in addition to any firearm(s) issued
to him/her by the department.

a) Any personally owned firearm must be inspected, and approved, by the Chief of Police, or designee,
prior to being carried on duty.

b) Officer must qualify with each weapon he/she intends to carry on duty.

1) Officer must successfully complete a CLEET accredited patrol rifle school prior to carrying
any rifle on duty.

Officer must initially furnish his/her own magazines, holster, and any other equipment needed to carry
a personally owned weapon in service, if different from any issued equipment.

d) Officer must furnish any additional ammunition needed to load any personally owned duty weapon

carried in service.

B) Magazines:

Ammunition must be approved by the Chief of Police, or designee, prior to being carried in

service.

Officers shall be allowed to carry spare magazines and ammunition at his/her own expense.

C) Inspection:

Officers shall be allowed to carry high -capacity magazines which exceed standard issue.

1) Personally owned rifle magazine carried on duty shall not exceed a maximum capacity of one

hundred ( 100) rounds per magazine.

2) Officers shall be allowed to add aftermarket extensions to any personally owned magazine, or

purchase factory extended magazines to be carried while on duty.

1) The Lodge agrees to submit personally owned fireanns for inspection, to ensure and maintain proper

functionality, once per fiscal year.

Such inspection shall be completed by a competent gunsmith or certified armorer, as determined by the

Chief of Police, at the Department's expense.
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ARTICLE 20 - TAKE HOME UNIT & VEHICLE MAINTENANCE:

Section 1 - Take Home Unit:

A) Due to the nature of police work and the possibility of emergency call -outs, the Employer agrees to allow all. Officers

living within the approved mileage limitation the use of City owned patrol vehicles ( Take Home Unit) for transportation
to, and from, work.

The approved mileage limitation shall be twenty-five (25) miles, " as the crow flies," from the nearest City of
Harrah boundary.

2) Officers agree to park such vehicles on the Officer's property, when possible, and not in the street.

3) Parties agree an Officer utilizing his/her "take home unit" is subject to immediate call out, or of being " flagged
down" in the event of an emergency and must be capable of performing any of his/her duties as an Officer while

utilizing a City owned patrol vehicle,

B) The Employer agrees to allow the use of departmental vehicles to furnish transportation to, and from, any certification,
qualification, or training course which may, by the nature of such training, improve the Officer's ability to perform his/her
duties and which have been approved by the Chief of Police or his designee.

1) If two ( 2) or more Officers are to attend such training at the same location, and a City vehicle is to be used, " car-

pooling" may be utilized if practical.

C) Subject to the limitations set forth in Paragraph ` D' of this Article, the Employer further agrees to allow the use of

department vehicles to furnish transportation, to and from:

I) Any licensed shooting range, or official Law Enforcement shooting range, with the intent to train with department
issued firearms, or to train with personally owned duty weapons, secondary weapons, concealed carry weapons
or general target practice located within twenty-five (25) miles of the City limits.

2) Any gym, fitness center, martial arts studio, or other physical training located within twenty-five (25) miles of

the City limits,

3) Any Law Enforcement supply store, uniform store, gun store, or other business which may reasonably be believed

to sell equipment, or offer services, which may be beneficial to the Officer's ability to perform their duties or

improve upon the image of the City of Harrah located within twenty-five (25) miles of the City limits.

4) Any store, restaurant, or business within five ( 5) miles of the City limits while engaged in the authorized use of
a patrol vehicle, so long as the Officer intends to procure food, beverage, or supplies,

a) Officers engaged in training, attending court or are otherwise engaged in official duties outside of

the City of Harrah may apply this radius of five (5) miles to the location of such duty, or stop by any
such location on the way to or from his/her residence or the City of Harrah,

5) Any FOP meeting, gathering, function, activity, or other job -related task(s) located within the City limits.

D) If using a City vehicle to travel to any approved location, as set forth in Paragraph ` C' of this Article, while off -duty, the:

1) Officer must have in his/her possession:

a) An approved duty weapon.

b) At minimum one ( 1) pair of handcuffs.

c) Commission card.

d) Harrah Police Badge.
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e) A jacket, coat, vest, hat, or any other article of clothing which may be quickly worn to identify
himself/herself as a Police Officer, to other jurisdictions or agencies, in the event of an emergency.

2) Location must be within radius set forth above.

E) Employees agree any personal use of City vehicles, except as set forth in this Agreement, is prohibited.

Section 2 - Vehicle Maintenance:

A) Maintenance:

1) The Officer agrees to maintain said patrol vehicle to the best of his/her ability.

a) Such operational maintenance shall be limited to:

l) Monitoring oil level:

a) Adding oil when appropriate.

2) Monitoring tire pressure and tread levels.

a) Adding air when appropriate.

3) Washing/Cleaning assigned unit.

4) Reporting any irregularities. malfunctions, wear, or damage as it occurs, or when first observed.

5) Submit work orders for all other maintenance or repairs.

B) Financial Responsibility:

1) The City agrees to pay for any and all required maintenance or repairs.

C) Compensation:

1.All maintenance will be performed while on duty.

a) If this is not possible, the vehicle will be parked at the Harrah Police Station for maintenance to be

performed by an approved vendor.

b) If a take home unit is parked for service after completion of the employee's shift, the City will provide
a pool car, or will provide transportation to and from the employee's residence while the take home unit

is out of service for maintenance,

ARTICLE 21 - WORK PERIODS, SHIFTS, & OVERTIME:

Section 1 - Work Periods:

A)

B)

Parties agree the work period established for employees covered under this Agreement shall be consistent with the Fair

Labor Standards Act ( FLSA).

For the purpose of this Agreement, the established work period shall be fourteen ( 14) days; totaling eighty ( 80) hours per

work period.

1) This work period shall begin the first full pay period of July each year.

2) Each work period shall begin at midnight on Sunday and extend fourteen ( 14) days thereafter.
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Section 2 - Overtime:

A) All employees covered by this Agreement are eligible for overtime compensation.

1) Lodge agrees this compensation may be in the form of compensatory leave or overtime pay.

2) Overtime pay shall be calculated at a rate of one and one half ( 1 '/ 2) times his/her current rate of pay for all time
worked by employee in excess of eighty ( 80) hours within a standard work period.

Compensatory leave shall be calculated at a rate of one and one half ( 1 '/) times the hours worked in excess of

eighty ( 80) hours within a standard work period.

4) Leave and Paid Time Off shall not be considered as time ( hours) worked within a standard work period.

a) These hours shall not be used in the calculation of compensatory or overtime hours.

B) Lodge members agree to seek, and obtain, approval for any overtime hours worked, prior to working the hours, if possible.

1) Officer shall make every attempt to conclude such activity in a timely manner, or otherwise be relieved by the

oncoming shift.

C) In the event the Department is eligible to apply for, and is awarded, a State or Federal grant which requires overtime, any
overtime hours earned under, and funded by, such grant must be compensated by overtime pay.

Section 3 - Off -Duty Activation:

A) If an off -duty Officer is called into service or is otherwise instructed to report for an assignment or meeting in which the

Officer is required to participate, the employee shall receive overtime compensation for the duration in which his/her

presence is mandatory.

Officer shall not receive less than two (2) hours of overtime compensation, per occurrence.

Section 4 - Special Duties:

A) Assignment:

The Chief of Police may assign Officers to " Special Duties" (School Resource Officer, Investigator, K-9 handler,
Motorcycle Unit, etc.) and has the right to modify hours of work so long as the employee is allowed to work a

minimum of eighty ( 80) hours per work period.

a) Such appointments shall be at the sole discretion of the Chief of Police..

B) Divisions/Duties:

Investigations Division:

a) Officers assigned to the investigations division shall receive the clothing allowance set forth in Article

19, Section B. Officers are to use such payment to supplement his/her wardrobe as to promote a

professional appearance when representing the City of Harrah during the official performance of his/her

duties.

1) Provided each item purchased shall be acceptable in a professional setting, the style and color

of each shall be at the Officer's discretion, and should include the following items:

a) Professional polos.

b) Dress shirts.
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c) Neckties,

d) Dress slacks,

e) One ( 1) pair of dress shoes.

b) Officers assigned to the Investigative Division shall receive an increase in pay of twenty-five dollars

25,00) per pay period as compensation for the increase in responsibilities while assigned this special
duty.

Officers understand assignment within the Investigations Division is at the sole discretion of the Chief

of Police, or Designee, and the removal of an Officer from such duty does not constitute a disciplinary
action.

1) Officers removed from such assignment agree he/she will no longer be eligible for such

additional compensation while not assigned to the Investigations Division,

2) Officers shall return any special duty -specific equipment issued to him/her while not assigned
to the Investigation Division.

Motorcycle Division:

a) Upon assignment to the Motorcycle Division, Officers shall be issued the following uniforms and

equipment:

1) One ( 1) pair of motorcycle boots.

2) One ( 1) motorcycle jacket.

3) One ( 1) motorcycle helmet.

4) One ( 1) cold weather face mask.

5) Two ( 2) pairs of breeches ( motorcycle riding pants)

b) Officers understand assignment within the Motorcycle Division is at the sole discretion of the Chief of

Police, or Designee, and the removal of an Officer from such duty does not constitute a disciplinary
action.

1)

K-9 Handler(s):

Officers removed from such assignment agree he/she will no longer be eligible to receive such

equipment while not assigned to the Motorcycle Division,

Officers shall return any special duty -specific equipment issued to him/her upon ternination of

assignment.

a) Officers designated as a K-9 Handler shall receive seven (7) hours of compensatory time each fourteen

14) day work period, as compensation for the daily care, housing an maintenance required by the K-9

Officer ( dog) in compliance with Federal Law.

K-9 Handler(s) shift may be modified to compensate for such automatic accrual.

b) The employer also agrees to purchase all equipment, which the Chief of Police determines to be

necessary, for the safety and well-being of the K-9 Officer ( dog) and Handler.

Officers understand assignment within the K-9 Program is at the sole discretion of the Chief of Police.

or Designee, and the removal of an Officer from such duty does not constitute a disciplinary action.

1) Officers shall return any special duty -specific equipment issued to him/her upon termination of
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